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FROM THE EDITOR

Mind and Body

As we step into this new 
year, mental health and 
wellness stand at the 
forefront in the eyes of many 
in the park and recreation 
field. Being of sound mind 
and body is the goal of all of 
us but it takes a focused and 
driven approach to make 
those goals a reality. While 
physical health often takes the spotlight, nurturing our 
mental well-being is equally imperative. That's why 
this issue of Illinois Parks and Recreation is tackling 
both subjects.

Our mission with this issue is to recognize the trends 
in fitness while expanding our idea of what mental 
health means. We understand that mental health isn't 
just a buzzword; it's the bedrock of our ability to thrive 
in an ever-changing world. 

With technology reinventing how we approach physical 
health, we know it is important for your facilities, 
parks, forest preserves, and recreational areas to be 
meeting the needs of those who seek to improve their 
fitness. Trends are not always quick fads, and those 
that stick around tend to change the landscape of how 
we approach self-improvement.

This issue, we have some phenomenal articles from 
some incredible writers. Tackling mental health in the 
workplace, Lisa Santoria shares her thoughts in 
Nurturing Success: The Critical Importance of Mental 
Health and Wellness in the Workplace on page 14. Liz 
Antman examines how to stay ahead of the curve in 
fitness and wellness in Going Beyond Individual 
Fitness Goals on page 18. Finally, Jodie Diegel shares 
the benefits of animal-assisted activities on page 22 in 
Harnessing the Healing Powers of Animals.

This year, I encourage you to make sure to balance 
both your physical and mental health and nurture 
both. Philosopher John Locke once said “A sound 
mind in a sound body is a short but full description of 
a happy state in this world.” So, go find your happiest 
state!

Thanks for reading!
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Chapters of a Successful 2023
Accelerate IAPD into the New Year

w w w . I L i p r a . o r g

“The new year stands before us, like a chapter in a book, 
waiting to be written.”

As we embark upon a new year, this quote by American 
author Melody Beattie resonates throughout the Illinois 
Association of Park Districts and our family of park districts, 
forest preserves, conservation, recreation, and special 
recreation agencies. When it comes to association services 
supporting excellent parks, programs, facilities, and services, 
you can say that we 'wrote the book'! 

According to IAPD's database, commissioners currently 
serving our member park districts, forest preserves, 
conservation, recreation, and special recreation agencies 
have served a total of 13,353 years. Pair that tremendous 
amount of experience with a skilled staff of nine who have a 
combined 157 years of working for IAPD - the oldest 
statewide association for park, recreation, and conservation 
agencies in the country - and it is bound to be a best seller! 

thThe year 2024 marks IAPD's 96  of leading the charge for 
Illinois parks, recreation, and conservation. It is an honor to 
work with so many talented individuals in this outstanding 
field as Illinois continues to shine as a national leader. 

Below is a sampling from our vast volume of success stories 
from 2023.   

• Teamwork with our membership combined with our finely 
honed legislative advocacy efforts resulted in a total of nearly 
$60 million in Open Space Lands Acquisition and 
Development program grants. I had the honor of being 
chosen as the only speaker from an advocacy organization to 
deliver remarks about this critical program at the governor's 
OSLAD press conference. 

• We distributed $30,000 in PowerPlay! grants to our 
member agencies in 2023, providing funding to create or 
enhance beyond-school programs promoting health, fitness, 
and nutrition. This program is funded by the Park District 
Youth License Plate, and throughout the past decade, we 

have provided grants to 565 member agencies totaling 
$827,450 and benefitting more than 60,000 children 
statewide.

• Our 2023 Legal Symposium shattered attendance 
records with 422 in-person and virtual attendees engaging 
with top legal experts who presented the hottest topics in 
park district law including ethics laws related to referendum 
and other political activity, gift bans, and legal conflicts; 
legal procedures for social media, imminent PTELL 
changes, and more. 

• Ninety-three percent of IAPD members participated in 
our 2023 educational programs, including our 
complimentary webinars: IAPD's Guidance on Efficiency 
Committee Reports and Leading with Influence.

• th IAPD's 45  Annual Legislative Conference and Reception 
enabled 327 attendees to connect with legislators and 
learn effective strategies for identifying grant opportunities, 
submitting grant applications, building strong relationships 
with legislators, and using IAPD research to make the case 
for the funding of parks and recreation capital needs. 

• IAPD also developed numerous new resources to assist 
member agencies with obligations under the Decennial 
Committees on Local Government Efficiency Act, including 
a model resolution to form the efficiency committee, a 19-
page efficiency report template, a fact sheet, and more.  

• IAPD presented five Boot Camps in convenient locations 
throughout the state along with one virtual session. This 
staple educational session for orienting new commissioners 
and refreshing seasoned commissioners and professionals 
benefited 230 attendees and fulfilled the one-time Open 
Meetings Act training certification required for all newly 
elected officials.

• This past year, communication was a key attribute of 
IAPD as we sent 41 Legislative Updates and Legal News to 
keep members up to date on news from the State Capitol, 
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grant information, new legal requirements, election 
information, and other legal/legislative developments. Brief 
videos were also provided to the membership during times 
of high legislative activity. 

• Our updated statewide citizen satisfaction survey revealed 
key findings highlighted in our brochure Parks Improve the 
Quality of Life to Illinois Communities. This resource 
provides valuable information for members to promote the 
importance of parks.

• IAPD staff reviewed each of the 6,717 bills that were 
introduced during the calendar year along with 1,589 
amendments. We are also tracking 900 bills for their 
impact on member agencies.  

• Our popular Parks Day at the Capitol returned to the 
Capitol Rotunda as an in-person event for the first time since 
2019 after a pandemic-related hiatus. This sold-out event 
enabled IAPD member agencies to showcase their parks, 
programs, and services to members of the General 
Assembly.  

• th IAPD's 17  annual Best of the Best Awards Gala brought 
more than 300 guests together for an inspirational evening 
celebrating IAPD member agencies, commissioners, 
businesses, media, partners, and citizen volunteers who 
contribute their time, talents, and resources to supporting 
the park, recreation, and conservation mission. Highlights of 
the evening included a standing ovation for a commissioner 
serving his agency for 50 years. 

• Our popular podcast, Park Cast - which shines the 
spotlight on the work that IAPD is doing in partnership with 
our members to advance parks, recreation, and conservation 
– now features a library of 52 episodes and has accrued 
more than 7,400 listens on SoundCloud with thousands of 
additional listens on other platforms.  

• Our money-saving programs and grants continued to help 
our members thrive in 2023 with 76% of our members 
using services provided by at least one of our five affinity 
programs. 

• IAPD's Board Development and Self-Evaluation Program 
provided boards with specialized guidance in defining roles 
and responsibilities, describing duties for oversight and 
governance, and determining leadership within their 
agencies. Eighty-nine board self-evaluations have been 
completed to date. 

• IAPD identified and equipped 209 newly elected 
commissioners with New Commissioner Tool Kits containing 
valuable resources to assist them in their new roles. 

• We published an updated Guide to Open Meetings Act 
and FOIA including a convenient digital option.
 
• Thirteen new position papers were developed on topics 
impacting park and recreation agencies including capital 
funding, economic impact, inclusion and recreation access, 
and local government consolidation. 

• Nearly 100 commissioners have been enrolled in IAPD's 
Board Member Development Program – with more than 
50 earning Master Board Member status. This program 
inspires board members throughout the state to track 
accomplishments made during terms on their local board 
and rewards them with statewide recognition. 

• Our esteemed Director Search program remained 
popular among agencies seeking to hire an executive. IAPD 
has placed 144 professionals at park districts throughout 
Illinois since the program's inception. 

• IAPD staff quickly responded to 566 legal inquiries from 
our members on a diverse array of issues. 

• We published the 2023 Buyers' Guide, a 34-page 
comprehensive directory of businesses that provide 
essential goods and services to member agencies. 

• Our new, interactive Salsa photo booth provided event 
attendees the opportunity to memorialize their experiences 
with colleagues through digital photos and videos, and 

• Our engaging website served as an excellent resource for 
members this year, with 15,100 unique visitors and 
97,298 pageviews.

I encourage you to read your 2023 IAPD Annual Report in 
its entirety to discover the full scope of our continued 
dedication and service to you, our valued membership. 

As we stand on the horizon of this new year and look back 
on our many accomplishments of 2023, I am confident 
that together, we will continue to write amazing stories of 
great success! 

On behalf of the IAPD Board of Trustees and staff, I wish 
you and your families a wonderful new year brimming with 
health and happiness. 

Thank you for all you do to improve the quality of life in 
your park district, forest preserve and conservation district. 
Your dedication to outstanding governance is a shining 
example for others to emulate.



sSTATEHOUSE INSIDER

Jason Anselment
IAPD General Counsel

I S S U E S & I N S I G H T S F R O M T H E L E G A L / L E G I S L A T I V E S C E N E

At the beginning of the year, many individuals are rightly 

focused on their physical health. Indeed, the new year often 

brings resolutions, an increase in fitness center 

memberships, and renewed commitments to workout 

routines. While the time is always right to concentrate on 

physical health, now is also an ideal time to emphasize 

mental and emotional health and well-being. After all, the 

hustle and bustle of the holiday season while winding down 

a busy year can be particularly stressful. Fortunately, park 

and recreation agencies offer individuals a wide range of 

opportunities to improve their mental and emotional health 

regardless of the time of year.

1. Combatting Isolation and Loneliness

Feelings of isolation and solitude are perpetual challenges 

that can be exacerbated for people of all ages during the 

holiday season. Park and recreation agencies help confront 

loneliness and the depression that often ensues by providing 

chances to connect with others.

We remember all too well the isolation and loneliness 

wrought by the pandemic. Park and recreation agencies led 

the way in joining their communities through innovative 

programming because no other organization is more adept 

when it comes to bringing people together. Senior programs 

and services are a shining example. Educational workshops, 

day trips, travel programs, and arts and crafts classes are 

just a few of the many programs that park districts and other 

recreation agencies offer to seniors each year. These 

occasions can be meaningful, particularly to those without a 

close family network. 

Likewise, the opportunities that park and recreation agencies 

offer youth should not be discounted. Many friendships are 

often fostered in recreational programming and at local parks 

and playgrounds. As those in the special recreation 

association world can attest, these relationships are also 

extremely valuable for youth and adults with special needs.

Park and Recreation Agencies 
Provide Critical Opportunities to 

Improve Mental Health
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The yearning for personal connections seems likely to grow 

given the movement towards remote work. As a direct 

consequence of not seeing coworkers in person each day, 

those who work alone at home often need a chance to 

spend time with others. If this trend continues, it will only 

intensify the demand for local park and recreation 

programs that bring citizens together.

2. Supporting Families

While I certainly enjoy the extra family time the holidays 

offer, I know firsthand that any deviation in the normal 

routine of school and work can eventually place stress on 

families. While this may be particularly true for parents 

and guardians with younger children during the winter 

break, support for working families is needed throughout 

the year. Safe, convenient, and affordable summer and 

winter programming, before and after school care, and 

preschool programs provide much needed assistance for 

working families. This support can alleviate stress by 

providing relief and flexibility to parents and guardians, but 

these opportunities can be just as important to the mental 

health and well-being of youth, especially during critical 

times when school is not in session.

3. Providing Opportunities for All

In fact, when it comes to kids, I am not sure the benefits of 

recreational programming and social occasions can be 

overstated. For example, while competitive sports and 

athletics have many positive benefits, they can actually 

create stress for the youth who compete and negatively 

impact those who are left out altogether. Park districts and 

other local recreation agencies often fill that void by 

offering opportunities for everyone to participate regardless 

of their skill level, thereby providing a sense of belonging 

that can make all the difference to the mental and 

emotional health of youth who simply want to recreate. 

Here again, the crucial role of special recreation 

w w w . I L i p r a . o r g



associations to provide these same opportunities for 

individuals of all abilities should not be overlooked.

4. Peace and Tranquility through Nature

During the past decade, I have had a daily goal of 

walking 10,000 steps. While this target has primarily 

been for my physical health, I have discovered that it 

can be just as important to my mental health. The 

positive psychological impact is exponentially greater 

when I have access to nature and fresh air. For me, 

nothing compares to a walk in a park when it comes to 

clearing my mind, relieving stress, and staying positive.

I have no doubt the same is true for others that I see in 

parks: young parents pushing strollers, seniors taking a 

walk, professionals on their lunch break, young adults 

biking or throwing frisbees, and more. In fact, I have had 

several legislators tell me that during the most stressful 

parts of the legislative session, a walk in the park is the 

key to decompressing and keeping them focused.

Fortunately, park districts, forest preserves and other 

local park and recreation agencies provide Illinoisans 

with convenient access to more than 400 square miles 

of open space and more than 3,000 miles of multi-use 

trails. These assets provide valuable access to improve 

mental health.

__________

These are just a few examples. While they and many 

other mental health benefits may be intuitive for park 

and recreation leaders, it is vital to promote them as part 

of your advocacy efforts. As we know, these critical 

services do not come without cost, so as you advocate 

for funding or articulate the return on investment be sure 

to remind legislators and citizens of the vital role your 

agency plays in improving the mental health and 

wellness of your entire community.

The Legislative Breakfast program will provide a platform 

for these discussions, to share stories about the benefits 

of parks, recreation, and conservation, and to hear from 

legislators. Information on the dates of these events 

follows, so please commit to attending an event near 

you. 
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rdThe second year of the 103  General Assembly is now 
underway. Key legislative deadlines and other 
important dates are available on the IAPD website at 
ILparks.org as well as the General Assembly's website 
at ilga.gov.

There will be numerous opportunities throughout the 
Spring Session to meet with legislators to discuss 
important legislative issues and deliver positive 
messages about the benefits of parks, recreation, and 
conservation. Please mark your calendar to attend 
these events and invite your legislators to join you.

2024 SPRING SESSION 
IAPD LEGISLATIVE AWARENESS

SCHEDULE OF ACTIVITIES

January 26
 
  
February 15

February 16

February 23

February 24

February 26

February 29

 
March 1

March 4 

March 5
 

March 11
 

May 7

May 7

May 8

 

Soaring to New Heights All-Conference 
Awards Luncheon
  
Legislative Breakfast 
Geneseo Park District

Legislative Breakfast
Tinley Park-Park District

Legislative Breakfast
Vernon Hills Park District

Legislative Breakfast
West Suburban Special Recreation 
Association / Park District of Forest Park

Legislative Breakfast
Schaumburg Park District

Legislative Breakfast
Washington Park District

Legislative Breakfast 
Northbrook Park District

Legislative Breakfast
Carol Stream Park District

Legislative Breakfast
Fox Valley SRA / Fox Valley Park District

Legislative Breakfast
Champaign Park District

Legislative Breakfast
Springfield Park District

Legislative Breakfast
Southern Illinois (Virtual)

Parks Day at the Capitol
State Capitol, Springfield

Legislative Reception
Illini Country Club, Springfield

Legislative Conference
Crowne Plaza, Springfield
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mingled with a variety of park districts in the western 

suburbs of Chicago. I was wildly impressed with the 

professionalism and knowledge that I experienced as I 

reserved and discussed the conditions of soccer fields. It 

was here that I got to know residents, families and athletes 

who placed a high value on exercise and knew the 

importance of fun. Now, as I imagine we all have seen, 

youth sports can be at times a little … ummm, intense? So, 

it was here that I learned how to put things into perspective, 

to watch mistakes be made and corrected compassionately 

and to navigate through all of that with end goals in mind 

(pun intended). With three children, I've seen how incredible 

and integral the parks are—when we first thought about 

moving to La Grange, our first stop was Waiola Park to 

swing on the swings and get a good look at who our 

neighbors might be. Since then, we've been to just about 

every park in the area for many reasons depending on the 

day and the age of my kids:  splash pads, soccer, football, 

baseball games; from walking trails to indoor programs and 

activities. We've rented rooms for parties and volunteered at 

holiday events. It was never lost on me that the people 

working in parks and recreation are experts in planning and 

delivering memorable experiences.

As I read IPRA's mission statement, “to provide and promote 

exceptional standards of education, networking, and 

resources for all professionals in the Illinois park, recreation, 

and conservation communities,” I realized this executive 

director position combines what I have already done with a 

profession that I have some experience with and have 

appreciated and admired along the way. I'm excited to learn 

more from all of you, to meet stakeholders and partners at 

both the association and foundation, and to immerse myself 

in the nuances of your world. 

When I asked Lisa Sheppard, IPRA Board Chair, and Andy 

Thurman, Chair- Elect, to provide me with some insight and 

suggestions to start me off on the right foot as the new 

executive director at the association, they both said without 

hesitation, “You've got to get to know the members. Our 

members are the best!” This sentiment was echoed by IPRA 

staff when I met them during the interview process and, 

again, in the office for lunch one day in December. Margaret 

Resnick, interim executive director, read me a note she had 

received from an IPRA member when she stepped in to help 

out, in order to further illustrate the type of people who join 

and are proud to be members of IPRA. Committed. 

Dedicated. Helpful. Invested. Kind. Smart. Passionate about 

the profession. As a lifelong association professional, I have 

seen firsthand the enthusiasm members bring to their 

respective organizations and the absolutely critical role they 

play in achieving success—most often through their selfless 

volunteering and giving of their time. Without the members, 

without the volunteers - where are we? The answer is 

nowhere. The book remains unwritten. Starting out my first 

month with IPRA, I'm beyond excited about all the 

possibilities and opportunities in front of us, together.

Throughout my career, I've worked with just about every 

industry you can name:  from real estate to healthcare to 

financial to ski instructors to businesses that make and sell 

popcorn! When I read the recently adopted strategic plan for 

IPRA and its future, I knew I wanted to be part of this 

exciting and vibrant profession, and bring my experience in 

the hopes of helping to make it even better. The way to do 

this is through collaboration, active listening, inclusivity, 

transparency, and good old-fashioned hard work.

Chapters Read Along the Way
One of my favorite and most rewarding roles was as 

executive director for the Celtics Soccer Foundation, a local 

youth sports organization. It was here that I mixed and 
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A Page From our New
Executive Director’s Book

By Suzi Wirtz, IOM
IPRA Executive Director 
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EYE ON THE PROFESSION
A C L O S E R L O O K A T T R E N D S A N D I S S U E S I N T H E P A R K A N D R E C R E A T I O N P R O F E S S I O N
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Making it Happen
If there's one thing I've realized and, if I'm honest, been 

jaw-drop-surprised-by it's the willingness of association 

members to give freely of their time and talent to better 

their profession. It's nothing short of amazing when you 

really stop to think about the fact that this is in addition to 

doing your day jobs exceptionally well and with great 

pride. In fact, I think it directly correlates—the more you 

believe in your profession and field, the more you want to 

give back and be part of the greater good. With all that 

IPRA has to offer, through sections and committees, 

education and networking, I know there is something for 

everyone and it's all of the highest quality and produced by 

a staff that is just as amazing, with their dedication to the 

profession.

This month, we celebrated Dr. Martin Luther King Jr, and 

one of my all-time favorite quotes is, “Life's most 

persistent and urgent question is, 'What are you doing for 

others?'” I remind myself of this almost daily, as it relates 

to the association profession, my family and, as you all 

know better than me, to the field of parks, recreation and 

conservation. What are we doing for the community? How 

are we helping the people who live in our neighborhoods? 

Why does it matter? Where can we collectively and 

individually make a difference? I think the answer is, 

again, together and with a common mission in mind. 

Talking and listening, we can write the chapters together.

I am so excited to meet all the members and to get to 

know you, your park, recreation, and conservation  

agencies, your far-reaching corners of Illinois. Thank you 

for this opportunity and for taking the time to read a little 

about me and my philosophy. I hope you will reach out to 

me personally with your thoughts and history with IPRA 

and share with me a little about you, your career journey 

and your stories. 
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By Duane Smith, CPRP
IPRA Education Director 

1 2   I l l i n o i s P a r k s & R e c r e a t i o n  

Superheroes Need Self-Care Too

w w w . I L i p r a . o r g

that looks for you, is a cornerstone because it includes 
exercises and activities that promote fitness and alleviate 
stress. That could be a simple walk around the park 
listening to a podcast, regular visits to the gym before or 
after work, or taking part in your favorite activities. 
Prioritizing mental health through mindfulness practices 
such as meditation and deep-breathing exercises in an office 
can foster emotional resilience and clarity. Healthy lifestyle 
habits such as balanced nutrition, hydration, and sufficient 
sleep can help optimize cognitive function. Effective time 
management and setting boundaries ensures a balance 
between work responsibilities and personal rejuvenation, 
safeguards against burnout, and promotes a fulfilling 
professional life.

Sounds simple, right? As I mentioned earlier, this is easier 
said than done. Working professionals encounter various 
challenges when executing a self-care plan. Work 
commitments and responsibilities, which can vary between 
the seasons, leave limited room for personal activities, thus 
making it quite overwhelming trying to satisfy personal 
needs. Moreover, the pressure to constantly perform at high 
levels may lead to guilt or a sense of neglect when taking 
time for oneself. Afterall, we are in the business of serving 
others, and if we're thinking of ourselves, even momentarily, 
we're left to ponder about the how and when “the work” will 
get done. External factors, such as workplace culture or 
societal expectations, may not always prioritize self-care. 
Whether it's the workplace, community, or even family life, if 
you don't find yourself in a supportive environment, it will be 
forever difficult to implement and sustain a self-care routine.

Prioritizing health is not an option but a necessity. Assessing 
and addressing facets such as work-life balance, stress 
management, self-care practices, support systems, and 
boundaries can significantly enhance one's overall well-being 
and lead to a more fulfilling and sustainable career. 
Remember, taking care of yourself is the foundation of being 
an effective and impactful professional (a.k.a., superhero) 
creating vibrant and thriving communities that make the 
world a better place to live.

In the bustling world of parks, recreation, and 
conservation, superheroes (a.k.a., professionals) take 
much pride in enhancing public spaces, fostering 
community engagement, and preserving the surrounding 
natural environments. Yet, amidst these fulfilling and 
rewarding responsibilities, it's essential for superheroes not 
to overlook a crucial aspect, and that's their own health 
and well-being. It's no secret this industry's demands can 
easily lead to stress, burnout, and challenges. Even with 
special powers and abilities, it can still be hard for 
superheroes to maintain a healthy work-life balance 
because taking care of people is no easy task. Before we 
get too far into 2024, I'd like to take a moment to pause 
and recognize that park, recreation, and conservation 
professionals are human too. It's important for them to 
have a self-care plan to help assess, address, and focus on 
well-being so they can continue making the world a better 
place for us all.

I like to think of a self-care plan as a simple yet complex 
task because it has benefits that make it an obvious must-
have for everyone, but it can be challenging too because it 
doesn't fit neatly with everything else happening in life. 
Modern work environments, especially parks, recreation, 
and conservation, can be quite demanding. Stress, long 
hours, and high expectations from elected officials, 
regulating bodies, and community members can 
significantly impact physical and mental health, and even 
job satisfaction. A simple self-care plan can help prioritize 
personal health in this challenging environment, ensuring 
there is an outlet for physical, emotional, and mental 
needs. By taking time for self-care activities, professionals 
can effectively manage stress levels, improve resilience, 
and even boost immune systems. This leads to increased 
energy and focus, ultimately enhancing daily service 
delivery to communities.

Everyone's self-care plan is going to look a little different 
because we have different interests, originate from 
different backgrounds, and work in different environments, 
but generally speaking, the components are going to be 
somewhat universal. Regular physical activity, however 
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In the modern workplace, the significance of mental health and wellness is gaining 
widespread recognition. The importance of mental health and wellness cannot be 
overstated. Employees spend a significant portion of their lives at work, and the work 
environment plays a crucial role in shaping their overall well-being. Beyond the tangible 
metrics of productivity and efficiency, organizations are beginning to appreciate the 
profound impact that mental well-being has on the overall success and sustainability of a 
business. This article dives into the pivotal role of mental health and wellness in the 
workplace, exploring why prioritizing mental health and fostering a culture of well-being is 
not just a compassionate choice but a strategic imperative.

The Critical Importance of Mental Health 
and Wellness in the Workplace

Nurturing 
Success: 

By Lisa Santoria, CPRP, SHRM-CP, HR Manager, Western DuPage Special Recreation Association
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THE COST OF IGNORING MENTAL HEALTH
The cost of neglecting an employee's mental health and 
well-being is profound, extending far beyond immediate 
financial implications. Ignoring the mental health of 
employees can lead to poor productivity and performance; 
increased absenteeism and presenteeism, high turnover 
rates, and moreover, a workplace culture that dismisses 
mental health concerns risks damaging its reputation. The 
cost of overlooking employee mental health isn't just 
financial—it encompasses a broader spectrum of 
organizational well-being and success.

Productivity and Performance:
Contrary to traditional beliefs, prioritizing mental health 
doesn't come at the expense of productivity; rather, it 
enhances it. Employees facing mental health challenges 
are more likely to experience decreased concentration, 
reduced problem-solving abilities, and lower overall 
performance. By fostering a mentally healthy workplace, 
organizations can unlock the full potential of their 
workforce.

Absenteeism and Presenteeism:
Mental health issues contribute significantly to 
absenteeism and presenteeism. Employees grappling with 
mental health concerns may take more sick days or, 
conversely, show up to work while not functioning at their 
best. This not only affects individual well-being but has a 
cascading impact on team dynamics and organizational 
performance.

Employee Retention:
A workplace that prioritizes mental health is more likely to 
retain its talent. Employees who feel supported in their 
mental well-being are more engaged, satisfied, and 
committed to their jobs. High turnover rates not only 
disrupt workflow but also entail significant financial and 
time investments in recruiting and training new staff.

Company Culture and Reputation:
A workplace that neglects mental health risks cultivating a 
toxic culture. This not only demoralizes existing employees 
but also tarnishes the company's reputation, making it less 
attractive to potential talent. In today's socially connected 
world, a company's commitment to mental health can 
significantly influence its public image.

BUILDING A FOUNDATION FOR MENTAL 
WELL-BEING
Building a robust foundation of employee well-being 
requires a multifaceted and proactive approach from 
organizations. It begins with fostering a workplace culture 
that prioritizes open communication, provides educational 
initiatives, offers workplace flexibility, and establishes clear 
mental health policies, along with providing resources. 
Through these combined efforts, organizations can lay a 
solid foundation that nurtures the well-being of their 
employees, fostering a work environment where individuals 
can thrive both personally and professionally.

Contrary to traditional 
beliefs, prioritizing 

mental health doesn't 
come at the expense of 

productivity; rather, 
it enhances it. 
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Open Conversations:
The first step in fostering mental health in the workplace is 
breaking the silence. Establishing a culture that not only 
encourages open conversations about mental health but 
promotes the conversations. Open communication will help 
reduce the stigma of mental health and empower 
employees to seek help when needed. Leadership should 
set the tone by sharing their commitment to mental well-
being and by creating that safe, judgement free work 
environment. One way to do this is to hold regular check-
ins with staff to discuss workload, challenges, and well-
being.

Educational Initiatives:
Many individuals lack a basic understanding of mental 
health. Providing educational resources within the 
workplace helps dispel myths, increase awareness, reduce 
stigma, and equip employees with the tools to recognize 
and address mental health concerns—either in themselves 
or their colleagues. Providing these workshops, quick mini 
luncheon lessons, and training sessions, can supply 
employees with the necessary tools to help deal with 
stress, learn about emotional intelligence, become more 
resilient, and develop some coping mechanisms.

Workplace Flexibility:
Recognizing the diverse needs and challenges faced by 
employees, offering flexible work arrangements can 
significantly contribute to mental well-being. Whether it's 
adjusting work hours, allowing remote work, or providing 
compressed workweeks, flexibility fosters an environment 
where individuals can better balance work and life 
demands.

Mental Health Policies and Resources:
Establish clear policies that address mental health in the 
workplace. This includes guidelines for reasonable 
accommodation, leaves of absence for mental health 
reasons, and access to confidential counseling services. 
Ensure that employees are aware of available mental 
health resources, such as employee assistance programs 
(EAPs). Employee assistance programs are a cornerstone of 
mental health support. Make sure your organization's 
health benefits include comprehensive mental health 

coverage, including access to counseling, therapy, and 
psychiatric services. Communicate the confidentiality of 
mental health services within EAPs. Employees should feel 
secure in seeking help without fear of judgment or reprisal. 
Additionally, make sure that these services are easily 
accessible, whether in-person or through virtual platforms. 
Promote awareness of EAPs through targeted campaigns. 
This can include informational sessions, email 
communications, and the integration of mental health 
resources into employee onboarding materials. The more 
employees know about available resources, the more likely 
they are to utilize them. Periodically evaluate the 
effectiveness of your EAP. Seek feedback from employees 
on their experiences and use this information to make 
improvements. An EAP is most valuable when it evolves to 
meet the changing needs of the workforce. By investing in 
an EAP and making sure you have comprehensive mental 
health coverage you show your employees you care about 
their well-being and the well-being of their family. Invest in 
your people, there is no greater return on investment.

Stress Reduction Programs:
Chronic stress is a significant contributor to mental health 
issues. Introducing stress reduction programs, such as 
mindfulness sessions, mental health apps, yoga classes, or 
even access to quiet spaces for reflection, can provide 
employees with valuable tools to manage stress and 
maintain mental well-being.

STRATEGIES FOR LEADERSHIP AND 
MANAGEMENT
Implementing effective strategies for leadership and 
management is essential in cultivating a workplace culture 
that prioritizes employee well-being. Leaders should 
undergo training to recognize and address signs of mental 
health issues, set realistic expectations, recognize and 
appreciate employees, and promote work-life balance. By 
integrating these strategies into their management 
approach, leaders can create a workplace culture that not 
only enhances productivity but also prioritizes the mental 
health and overall well-being of the entire team.

Providing educational 
resources within the 
workplace helps dispel myths, 
increase awareness, reduce stigma, and 
equip employees with the tools to 
recognize and address mental health 
concerns—either in themselves or their 
colleagues. 
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Training for Managers:
Managers play a pivotal role in shaping the work 
environment. Providing training for managers on 
recognizing signs of mental health issues, effective 
communication, and creating a supportive atmosphere is 
essential. Equip managers with the skills to handle 
conversations about mental health with empathy and 
competence.

Setting Realistic Expectations:
Unrealistic workloads and expectations can contribute to 
stress and burnout. Leaders should ensure that workloads 
are manageable, deadlines are realistic, and employees 
feel comfortable communicating when they are 
overwhelmed. This requires a shift in mindset from valuing 
"busyness" to valuing effectiveness and well-being. 

Recognition and Appreciation:
Acknowledging and appreciating employees for their 
contributions is a powerful tool for promoting mental well-
being. Recognition fosters a positive work environment, 
boosts morale, and reinforces the idea that employees are 
valued not just for their output but as individuals.

Promoting Work-Life Balance:
Encouraging a healthy work-life balance is crucial for 
mental health. This involves setting clear boundaries, 
discouraging excessive overtime, and promoting the use of 
vacation time. When employees feel supported in their 
personal lives, they are more likely to bring their best 
selves to work.

In conclusion, the importance of mental health and 
wellness in the workplace extends far beyond the realm of 
employee satisfaction—it is intrinsically linked to the 
success and longevity of an organization. By prioritizing 
mental well-being, businesses can create environments 
where employees not only survive but thrive. From open 

conversations to educational initiatives, from flexible work 
arrangements to robust employee assistance programs, the 
strategies available to support mental health in the 
workplace are diverse and adaptable. As we navigate the 
complexities of the modern working world, let us recognize 
that a mentally healthy workforce is an empowered and 
resilient one, capable of achieving remarkable feats and 
sustaining success over the long term.

By prioritizing mental well-being, businesses 
can create environments where employees 
not only survive but thrive. 
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Going Beyond Individual 

Fitness Goals
By Liz Antman, Fitness Manager, Center Fitness Club, Wilmette Park District

In the evolving landscape of fitness and wellness, staying ahead of the curve is 

not just an option; it is a necessity. As we stride into 2024, our focus extends 

beyond individual fitness goals – it encompasses our entire community. From 

specialized programs to employee well-being initiatives, we are immersing 

ourselves in the currents of trends shaping the health and wellness landscape, 

transforming it into not just a personal journey but a communal experience.
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Wellness of Your Community:
Crafting Community through Fitness
Within all of our fitness offerings, we want to create a 
sense of community. Think about your marketing materials 
and messaging; focus on the elements of your offerings 
that create a sense of community and social connection. 
Fitness centers can foster this by organizing events or 
meetups, offering group workout classes or creating online 
forums or social media groups where users can connect 
and share tips. We focus on specialized programming that 
brings people together. Some programs include; a 4-week 
Pelvic Floor & Core program, Spring Reset for Gut Health 
workshops, Strong and Mobile Golfer programs, and free 
community classes in our parks during the summer 
months. 

Wellness of Your Employees:
Nurturing Employee Well-being
Well-being is the ability of individuals to address normal 
stresses, work productively, and realize one's highest 
potential. Employees that are in good health are more 
likely to deliver optimal performance in the workplace. 
Healthy employees not only have better quality of life, they 
also benefit from having a lower risk of disease, illness, 
and injury, as well as increased work productivity and a 
greater likelihood of contributing to their communities. So 
how do we implement a wellness program for staff? Try 
sending a needs and interest survey to employees, creating 
a wellness committee and ensuring you have leadership 
support. Next, work with employees to create programs 
that are accessible, communicate the program offerings 
through many channels (staff meetings, emails, calendar 

Employees that are in good health are more likely to 
deliver optimal performance in the workplace. Healthy 
employees not only have better quality of life, they also 
benefit from having a lower risk of disease, illness, and 

injury, as well as increased work productivity and a greater 
likelihood of contributing to their communities.
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invites, etc.). Here are a few ideas that we have seen 
success with; monthly 20 minute Movement & Meditation 
breaks, conducted on Zoom so that everyone can 
participate no matter where they are working. Our wellness 
committee created “Get Rec'd,” a monthly social event for 
all employees to attend. These events range from bowling 
on ice, SUP Yoga at the lakefront, a mixology class, cardio 
tennis, and more! 

We also offer exclusive employee fitness classes for 
coworkers to work out together and take a break from their 
workday. 

Current Trends in Fitness:
The Informed Fitness Consumer
In this age of technology, individuals search for a more 
active role in their health journeys. Remaining attuned to 
emerging fitness trends becomes imperative to cater to this 
informed audience.

1. Biohacking & Wearables
Step into the era of biohacking, where individuals have the 
power to optimize their health through a combination of 
lifestyle choices and cutting-edge technology.  Biohacking 
describes do-it-yourself biology. People are now making 
incremental changes to their bodies through diet, exercise, 
lifestyle, and supplementation to improve their health, 
well-being, and cognitive performance. Biohacking is about 
eating better, sleeping, hydration and supplementation 
primarily. However, advancements have made it about 
augmentation with technology also. In 2023, biohacking 
exploded into the mainstream. Now regular people are 
concerned with optimizing both cognitive and physical 
performance through exercise, nutrition, supplementation, 
and recovery.

Devices like the Oura Ring and the Apple Watch allow you 
to monitor your blood oxygen levels, stress hormone 
response, and detailed sleep reports. For example, the 
Oura Ring analyzes sleeping data points to answer the 
question “How did I sleep last night' and then provides 
suggestions for improvement.

2. Holistic Health
The holistic paradigm of wellness shines a spotlight on 
emotional and mental health. Fitness programs are no 
longer confined to sets and reps; they now include stress 
management, mindfulness, and nutrition coaching – 
acknowledging the connection between physical and 
mental well-being. As a result, we will likely see more 
fitness programs that focus on stress management, 
mindfulness, and nutrition coaching in addition to 
traditional workouts. Adding meditation to current 
classes/programming is a great place to start and slowly 
introduce it to your community. 

3. Recovery and Wellness
Recent years have witnessed a surge in research 
spotlighting the benefits of fitness recovery, sparking 
widespread interest in activities beyond the typical rest 
periods between workouts. Active recovery tools such as 
foam rollers and massage guns have become fixtures in the 
fitness industry, a trend expected to climb in the current 
year. Fitness professionals should consider providing 
recovery tools for their clients in a dedicated recovery zone. 
That could mean having massage guns and foam rollers 
available in the warm-up/cool-down area. You should also 
provide guidance and information about the benefits of 
active recovery as well as how to utilize it.

Furthermore, emerging tools like cryotherapy, cold plunges, 
and infrared saunas are gaining prominence, offering many 
benefits ranging from sports and fitness to mental health, 
beauty, and longevity. The reason for their growth extends 
beyond trends – the COVID-19 pandemic has intensified 
health consciousness, prompting individuals to seek 
alternative avenues for boosting immunity and managing 
stress.

4. Low Impact Workouts & Gamification
The allure of low-impact workouts is not just in their 
physical benefits but also in their inclusivity, especially for 
newcomers to the fitness scene. Yoga and Pilates have 
been trending over the last few years and we expect to see 
another increase in popularity in 2024 as not just exercises 
but community-building group fitness formats.

By sharing experiences, knowledge, 
and encouragement, we amplify the 

positive impact on each other's lives, 
creating a ripple effect that extends far 

beyond the gym.



   w w w . I L p a r k s . o r g      2 1J a n u a r y / F e b r u a r y 2 0 2 4

Enter the realm of gamification, where fitness challenges 
take on a playful twist. Workout gamification injects an 
element of fun into exercise routines, motivating individuals 
to stay active and engaged. Think 4-8 week small group 
fitness challenges where teams compete for check-ins and 
challenge points or a holiday challenge motivating 
members to stay active and healthy during the holidays. 
Our holiday challenge, Holiday Hustle, has members 
conquering triathlon distances and logging 1,000 minutes 
of exercise, exemplifying the fusion of fitness and fun.

5. Free Weight Strength Training & Functional Fitness
As education about the many benefits of strength training 
spreads, an increasing number of individuals are 
embracing the idea of building strength with free weights. 
The paradigm shift is evident – it is not about aspiring to 
resemble bodybuilders or powerlifters; rather, it is about 
harnessing the benefits of strength training for overall well-
being. Gyms that offer welcoming spaces for novice free 
weight enthusiasts hold a distinct advantage.

Functional Fitness, spurred by viral content on platforms 
like YouTube and TikTok, transcends conventional workout 
routines. Instead, it involves movements that simulate real-

world activities, offering both variety and challenge. The 
emphasis is on functional fitness free weight strength 
training. Picture pushing a weight sled, wielding battle 
ropes, executing burpees, and engaging in plyometrics – all 
designed to mirror activities outside the confines of a gym. 
Carving out dedicated spaces in your facility for functional 
fitness will draw in new clientele and retain current 
members. 

Our commitment to fostering well-being goes beyond the 
traditional fitness routines. Understanding that the pursuit 
of well-being is a personal and unique journey for each 
individual, and striving to create an inclusive environment 
where everyone feels supported and inspired.

Together, we are not just chasing after trends; we are 
building a sustainable culture of health and happiness. The 
interconnectedness of our community, employees, and 
fitness members forms the foundation of this wellness 
movement. By sharing experiences, knowledge, and 
encouragement, we amplify the positive impact on each 
other's lives, creating a ripple effect that extends far 
beyond the gym.
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Its benefits extend far 
beyond conventional 
treatments, tapping 

into the innate 
healing power of the 

animal-human 
relationship, creating 

moments of respite 
and empowerment for 

individuals facing 
diverse challenges.
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Animal-assisted therapy, a beacon of empathy and 
healing, harnesses the remarkable bond between humans 
and animals to foster emotional, physical, and mental 
well-being. In this transformative approach, trained 
animals—ranging from dogs and cats to horses, and 
more—become invaluable partners in therapeutic 
sessions, offering comfort, support, and a unique form of 
connection. Through gentle interactions and unconditional 
companionship, animal-assisted therapy transcends 
words, alleviating stress, anxiety, and loneliness while 
promoting social engagement, confidence, and a profound 
sense of joy. Its benefits extend far beyond conventional 
treatments, tapping into the innate healing power of the 
animal-human relationship, creating moments of respite 
and empowerment for individuals facing diverse 
challenges.

Harnessing the 
Healing Powers of  

Animals
By Jodie Diegel, RN, MBA, President/Founder SOUL Harbour Ranch Animal Therapy Program

Park districts, embracing the inclusive power of nature, can 
seamlessly integrate animal-assisted therapy into their 
programs. By intertwining the tranquility of the park with 
the healing embrace of animal companions, park districts 
can create inclusive, nurturing spaces that cater to the 
holistic well-being of individuals and families.

Who We Are
The SOUL Harbour Ranch Animal Therapy Program, 
located in Barrington, Illinois, is a 501(c)(3) non-profit 
organization whose mission is to enrich lives by promoting 
the unconditional love and healing of the human-animal 
bond, while advocating for animal therapy standards of 
excellence. 
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We are the Chicagoland's most experienced comprehensive 
animal-assisted therapy program, which includes 
registered therapy dogs, registered miniature therapy 
horses and a registered therapy cat. Our volunteer handlers 
and our therapy animals have gone through extensive 
training and must pass Pet Partners therapy testing exams, 
the national "gold standard" for animal therapy.

Our Animal Assisted Therapy Program uses miniature 
therapy horses, therapy dogs, and a therapy cat who visit 
and share their unconditional love with those in need, at 
hospitals, nursing homes and retirement communities, 
schools, libraries, veteran facilities, homes for the disabled, 
and more.

We love mentoring new therapy animal teams, and we love 
educating others about what we do, what our animals do, 
the benefits and how to build a successful program. With 
50 registered Pet Partners volunteer handlers and close to 
100 registered therapy teams, our experience and 
professionalism, by aligning with a national therapy animal 
organization such as Pet Partners, conveys competency 
and professionalism.

The Difference between Animal-Assisted 
Activities and Animal-Assisted Therapy
AAA (Animal-Assisted Activities) are basically the casual 
“meet and greet” activities that involve pets visiting people.  
The same activity can be repeated with many people, 
unlike a therapy program that is tailored to a particular 
person or medical condition. 

AAT (Animal-Assisted Therapy) is a goal-directed 
intervention directed and/or delivered by a health/human 
service professional with specialized expertise, and within 
the scope of practice of his/her profession. AAT is designed 

to promote improvement in human physical, social, 
emotional, and/or cognitive functioning.

EAA and EAT (Equine-Assisted Therapy) used 
interchangeably when equines/horses are used for activity 
or therapy visits, like the SOUL Harbour Ranch Animal 
Therapy Program!  Because Pet Partners is not animal-
specific or equine exclusive, we use their broader terms of 
AAA/AAT.

Our SOUL Harbour Ranch Animal Therapy Program 
volunteers have gone through extensive training and testing 
to become registered Pet Partners animal therapy teams.  
What do we do and why? According to Pet Partners, there 
are many benefits to implementing animal-assisted 
interventions.

Benefits Of The Human Animal Bond And 
Animal-Assisted Interventions 
(Activities/Therapies)
Human animal bond and Human-animal interactions may 
provide the following benefits to adults and children in a 
variety of human care facilities:

EMPATHY: Studies report that children who live in homes 
in which a pet is considered a member of the family are 
more empathetic than children in homes without pets. It is 
easier to teach children to be empathetic with an animal 
than with a human. 

OUTWARD FOCUS: Individuals who have mental illness or 
low self-esteem focus on themselves; animals can help 
them focus on their environment. Rather than thinking and 
talking about themselves and their problems, they watch 
and talk to and about the animals.
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NURTURING: Nurturing skills are learned. Many at-risk 
children have not learned nurturing skills through the 
traditional channel – their parents. By being taught to take 
care of an animal, the children can develop these skills. 

RAPPORT: Therapy animals can open a channel of 
emotionally safe, non-threatening communication between 
client and therapist. Children are especially likely to project 
their feelings and experiences onto an animal.

ACCEPTANCE: Animals have a way of accepting without 
qualification. They don't care how a person looks or what 
they say. An animal's acceptance is nonjudgmental, 
forgiving, and uncomplicated by the psychological games 
people often play.

ENTERTAINMENT: At a minimum, the presence of an 
animal can be entertaining. Even people who don't like 
animals often enjoy watching their antics and reactions. 
Especially in long-term care facilities, it seems everyone is 
entertained by animal visits in some way.

SOCIALIZATION: Studies have shown that when therapy 
dogs and therapy cats come to visit a care facility, there is 
more laughter and interaction among residents than during 
any other “therapy” or entertainment time. 

MENTAL STIMULATION: In situations that are depressing 

or institutional, the presence of the animals serves to 
brighten the atmosphere, increasing amusement, laughter, 
and play. These positive distractions may help to decrease 
people's feelings of isolation or alienation.

PHYSICAL CONTACT/TOUCH: Having a therapy animal to 
hold, hug, and touch can make a world of difference to 
people who would otherwise have no positive, appropriate 
physical contact.

PHYSIOLOGICAL BENEFITS: Many people are able to 
relax when therapy animals are present. Tests have shown 
that the decrease in heart rate and blood pressure can be 
dramatic. Even watching fish swim in an aquarium can be 
very calming.

SOMETHING MORE: When they are with the therapy 
animals, some people feel spiritual fulfillment or a sense of 
oneness with life and nature. 

Because of the incredible benefits listed above, the needs 
and requests for animal-assisted activity and therapy visits 
far exceeds the number of available teams. At SOUL 
Harbour Ranch, we have to turn down many requests 
simply because we do not have enough teams to meet the 
needs of those who would like us to visit
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How to Incorporate Animal-Assisted 
Activities in Your Agency
So, how can a park district develop a successful animal-
assisted activity or therapy program? 

First, they might look to an outside therapy nonprofit or 
look for individual registered/certified therapy teams who 
can provide visits. They can put our a request through Pet 
Partners, Alliance of Therapy Dogs, or any one of the 
number of therapy animal organizations that are either 
local or national.

Second, they might choose to offer their own therapy 
animal training with a certified animal trainer onsite. This 
will help to recruit local teams who may be interested in 
providing therapy but don't know how to start. The animal 
trainer should have knowledge of the different therapy 
animal organizations that may be available and it would be 
best practice if that animal trainer as an evaluator for 
therapy animal teams to ensure appropriate and proper 
skill sets are taught. 

What are proper skill sets for therapy animals and how do 
you know if your pet will be a good therapy animal? We 
always suggest working with a great trainer. Additionally, 
ensure appropriate socialization of your animal. Your 
trainer will help you achieve basic obedience skills with 
your animal partner, and make sure that your animal is 
good around people and other animals. Those are key 
basics! Many trainers are also familiar with the AKC's 
Canine Good Citizen testing, a great 10-skill test for dogs 
which demonstrates a dog's good manners and responsible 
dog ownership.

Pet Partners, the pioneer of animal-assisted activity and 
therapy visits, requires a handler course. The key to safe, 

effective visits is the training for the “human end of the 
leash”– the person. The Handler Training provides a 
wonderful foundation for the history and essentials of AAA 
and AAT. It is not an animal training course but rather 
teaches responsibilities and expectations for successfully 
volunteering as a Pet Partners handler. 

Pet Partners also requires the evaluation or “testing” with 
your animal that you must pass in order to become a 
registered team. The skills exercises and aptitude exercises 
evaluate both handlers and animals. Skills exercises 
include basic obedience skills such as sit, down, stay and 
come, as well as accepting petting, walking through a 
crowd, reactions to distractions. Aptitude exercises include 
overall handling, exuberant and clumsy petting, restraining 
hug, being crowded and petted by several people, and 
leave it. You can test with one of 9 different breeds of 
animals to become a registered therapy team through Pet 
Partners including rats, guinea pigs, birds, rabbits, cats, 
dogs, pigs, equine (horses/donkeys), and llamas/alpacas.

Once teams have completed the above requirements, as 
well as a background check and payment of fees, they are 
covered by a Pet Partners liability policy.

Learn more about the work we do and don't hesitate to 
reach out if you want to learn how you can incorporate 
animal-assisted activities into your agency. Visit 
www.soulharbourranch.org to learn more.

Learn how the Rockford Park District 
is using animal-assisted therapy to 
help its residents in a special episode 
of IAPD's Park Cast. Scan the QR 
code to watch!
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Pilmer retires 
as executive 
director of 
the Fox Valley 
Park District
After eight years 
calling the shots 
as executive 
director at the Fox 
Valley Park 
District, Jim 
Pilmer announced 
his retirement.

Hired as FVPD's sixth executive director in 
2015, Pilmer pledged to remain visible, 
accessible, approachable and accountable 
throughout his tenure. 

Many of the accomplishments under his 
leadership include construction of two new 
facilities and six parks, creation and rollout 
of the Fox Fitness brand, acquisition of key 
riverfront property, and expansion of territory 
served by the district through annexations, 
construction of 10 outdoor pickleball courts 
at parks. Revitalization of the Orchard Valley 
property, significant trail connectivity 
improvements, including the widening and 
paving of the Illinois Prairie Path, and 
development of the rolling “Five-Year 
Financial Forecast” to ensure stability, 
safeguard district assets, and provide 
consistent, quality programming, events and 
services to district residents and visitors.

Pilmer spent a total of 27 years in public 
service, including two stints as department 
head (parks and recreation, and 
neighborhood standards) for the City of 
Aurora. Throughout his career, Pilmer has 
championed inclusion and equality for 
underserved populations in the community. 
Under Pilmer's watch at the park district, the 
Golf For Kids Benefit Outing – the signature 
event of the Fox Valley Park Foundation – 
raised nearly $540,000 to support programs 
such as free swim lessons for 
underprivileged youth, veteran's luncheons 
and events, and programs for seniors.

Randall stepping down from Forest 
Preserves of Cook County
Arnold Randall is stepping down as the general 
superintendent of the Forest Preserves of Cook 
County in January, after 13 years in the 
position. Deputy General Superintendent Eileen 
Figel will serve as the interim general 
superintendent.

During Randall's tenure, the forest preserves 
became a more transparent and accountable 
government agency, with increased 

commitments to ecological restoration, sustainability, and racial equity, 
diversity and inclusion. Key accomplishments include an ambitious Next 
Century Conservation Plan; creating a department dedicated to programs 
and outreach; and opening five new campgrounds that re-establish the 
legacy of camping in the Preserves. 

The forest preserves remained open during the COVID pandemic shut-
down, and annual visits rose from approximately 62 million annually to 
100 million in 2020. Most recently, voters overwhelmingly approved a 
referendum to raise the property tax levy for the forest preserves, adding 
more than $40 million annually in funding and putting the organization 
on a sustainable fiscal path.

Paprocki named Fox Valley Park 
District Executive Director
The Fox Valley Park District announced the 
appointment of Jennifer Paprocki as executive 
director, which began Jan. 1.  

A 12-year veteran of FVPD's administrative 
team, including the last three years as director 
of finance – a position that also manages the 
district's human resources division, Paprocki 
becomes the agency's seventh executive 
director in its 76-year history. Paprocki 
succeeds Jim Pilmer who in June announced 

his decision to retire following an eight-year run as FVPD's leader. 

Hired as assistant director of finance in 2010, Paprocki was promoted to 
director in November 2020, during the height of the pandemic. At the 
board's direction and in her first major initiative as department head, 
Paprocki developed and implemented an economic relief plan for all 
employees in response to financial hardships resulting from the 
pandemic.  

Additionally, Paprocki was directly involved in constructing the district's 
five-year, $40-million capital budgeting plan, while considering additional 
financial impacts on operational costs, funding availability, and the 
offsetting benefits projects may provide to the district and the 236,000 
residents it serves across three municipalities. She also expedited the 
district's minimum-wage increase to $15/hour – two years ahead of the 
state's required implementation date – to remain viable in a competitive 
market. 
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CORPORATE/ASSOCIATE MEMBERS

DLA Architects, Ltd. 
Lou Noto
l.noto@dla-ltd.com 
2 Pierce Pl., Suite 1300  
Itasca, IL  60143 
www.dla-ltd.com 
847-742-4063 

Eriksson Engineering Associates 
Michael Renner 
mrenner@eea-ltd.com 
145 Commerce Dr., Suite A  
Grayslake, IL 60030-7834 
www.eea-ltd.com 
847-223-4804 

FGM Architects, Inc.
John Dzarnowski 
johnd@fgmarchitects.com 
1211 W. 22nd St., Suite 705  
Oak Brook, IL 60523 
www.fgmarchitects.com 
630-574-8300 

Gewalt Hamilton Associates, Inc. 
Tom Rychlik 
trychlik@gha-engineers.com 
625 Forest Edge Dr.  
Vernon Hills, IL 60061-4104 
www.gha-engineers.com 
847-478-9700 

HR Green, Inc. 
Ajay Jain 
ajain@hrgreen.com 
1391 Corporate Dr., Suite 203  
McHenry , IL 60050 
www.hrgreen.com 
815-759-8331 

Sheehan Nagle Hartray Architects 
Eric Penney 
eric@snh-a.com 
130 E Randolph., Suite 3100  
Chicago, IL 60601 
www.snh-a.com 
312-633-2900 

TRIA Architecture 
James Petrakos, AIA, LEED AP 
jpetrakos@tria-arch.com 
901 McClintock Dr., Suite 100  
Burr Ridge, IL 60527  
630-455-4500  

Wight & Company 
Robert Ijams 
rijams@wightco.com 
2500 N Frontage Rd.  
Darien, IL 60561 
www.wightco.com 
630-739-6644 

Williams Architects, Ltd. 
Karen Lellios 
ktlellios@williams-architects.com 
500 Park Blvd., Suite 800  
Itasca, IL  60143  
630-221-1212
  
WT Group 
Troy Triphahn 
ttriphahn@wtgroup.com 
2675 Pratum Ave.  
Hoffman Estates, IL 60192 
www.wtengineering.com 
224-293-6333 

ATTORNEYS

Ancel Glink 
Derke Price 
dprice@ancelglink.com 
140 S. Dearborn St., 6th Fl  
Chicago, IL 60603 
www.ancelglink.com 
312-782-7606 

Chapman and Cutler LLP 
Kelly Kost 
kost@chapman.com 
111 W Monroe St., 13th Fl  
Chicago, IL 60603-4011 
www.chapman.com 
312-845-3814 

Chico & Nunes, P.C. 
Timothy King 
tking@chiconunes.com 
333 West Wacker Drive, Suite 1420 
Chicago, IL 60606 
www.chiconunes.com 
312-884-5092  

Ice Miller LLP 
Shelly Scinto 
shelly.scinto@icemiller.com 
200 W Madison St., Suite 3500  
Chicago, IL 60606-3417 
www.icemiller.com
312-726-8116 

Law Ofce of Gina L. Madden 
Gina Madden 
gmaddenlaw@gmail.com 
1011 State St., Suite 220 
Lemont, IL 60439  
630-247-8006 

ACCOUNTANTS

Lauterbach & Amen, LLP 
Ron Amen 
ramen@lauterbachamen.com 
668 N River Rd.  
Naperville, IL 60563 
www.lauterbachamen.com 
630-393-1483 

Sikich LLP 
Anthony Cervini 
anthony.cervini@sikich.com 
1415 W Diehl Rd., Suite 400  
Naperville, IL 60563 
www.sikich.com 
630-566-8574 

AQUATICS

Halogen Supply Company, Inc. 
Rich Hellgeth 
rhellgeth@halogensupply.com 
4653 W Lawrence Ave.  
Chicago, IL 0630-2532 
www.halogensupply.com 
773-286-6300 

Spear Corporation 
Sam Blake 
sblake@spearcorp.com 
12966 N. County Rd. 50 W  
Roachdale, IN 46172 
www.spearcorp.com 
765-577-3100 

Vortex Aquatic Structures Intl. 
Ryan Eccles 
reccles@vortex-intl.com 
11024 Bailey Rd., Unit C  
Cornelius , NC 28031 
www.vortex-intl.com 
877-586-7839 

ARCHITECTS/ENGINEERS

BFW Engineering & Testing Inc. 
Mark Thompson 
mthompson@bfwengineers.com 
500 S. 17th St.  
Paducah, KY 42003 
www.bfwengineers.com 
270-443-1995  

Dewberry Architects Inc. 
Jeffrey Keppler 
jkeppler@dewberry.com 
132 N. York St., Suite 2C  
Elmhurst, IL 60126 
www.dewberry.com 
847-841-0587 
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Robbins Schwartz 
Steven Adams 
sadams@robbins-schwartz.com 
55 W. Monroe, Suite 800 
Chicago, IL 60603 
www.robbins-schwartz.com 
312-332-7760 

Tressler LLP 
Andrew Paine 
apaine@tresslerllp.com 
233 S Wacker Dr., 61st Fl  
Chicago, IL 60606 
www.tresslerllp.com 
312-627-4154 

BACKGROUND CHECKS

NCSI 
David Rye 
davidr@ncsisafe.com 
807 Broadway St NE, #300  
Minneapolis, MN 55413 
www.ssci2000.com 
802-829-1516 

BRONZE PLAQUES/STATUES

Bronze Memorial Company 
Rick Gurrieri 
bronzememco@gmail.com 
1805 Beach St.  
Broadview, IL 60155 
www.bronzememco.com 
773-276-7972 

CONCESSION EQUIPMENT & 
SUPPLIES

Gold Medal Products, Co. 
Anthony Pryor 
apryor@gmpopcorn.com 
450 N. York Rd.  
Bensenville, IL 60106-1606 
www.goldmedalchicago.com 
800-767-5352 

CONSTRUCTION 
MANAGEMENT

Byrne & Jones Construction
Britton Taulbee 
britt@byrneandjones.com 
13940 St. Charles Rock Road  
St. Louis, MO 63044 
www.byrneandjones.com 
314-567-7997
  

Corporate Construction Services 
Michael Rink 
ccs@corporateconstructionservices.com 
1323 Buttereld Rd., Suite 110  
Downers Grove, IL 60515 
www.corporateconstructionservices.com 
630-271-0500 

F.H. Paschen 
Caitlin Lahey 
clahey@fhpaschen.com 
5515 N East River Rd.  
Chicago, IL 60656  
708-475-7169  

Frederick Quinn Corporation 
Jack Hayes 
jhayes@fquinncorp.com 
103 S Church St.  
Addison, IL 60101-3746 
www.fquinncorp.com 
630-628-8500 

Gilbane Building Company 
Derek Ward 
dward@gilbaneco.com 
123 N Wacker Dr., 26th Floor  
Chicago, IL 60606 
www.gilbaneco.com 
312-614-3903  

Henry Bros. Co. 
Marc Deneau 
mdeneau@henrybros.com 
3217 Bellwood Ln. 
9821 South 78th Avenue 
Hickory Hils, IL 60457 
www.henrybros.com 
708-430-5400 

Lamp Incorporated 
Ian Lamp 
ilamp@lampinc.net 
460 N Grove Ave.  
Elgin, IL 60120 
www.lampinc.net 
847-741-7220 

V3 Companies 
Scott Brejcha 
Sbrejcha@v3co.com 
7325 Janes Ave.  
Woodridge, IL 60517 
www.v3co.com 
630-729-6334 

W.B. Olson 
John Emser 
emser@wbo.com 
3235 Arnold Lane  
Northbrook, IL 60062  
847-498-3800

CONSULTANTS

Anthony Roong - Tecta America 
Corey Fratus 
cfratus@tectaamerica.com 
2555 White Oak Circle  
Aurora, IL 60502 
www.tectaamerica.com 
630-515-5554
  ‘
aQity Research & Insights, Inc. 
Jeff Andreasen 
j.andreasen@aqityresearch.com 
1330-B Sherman Ave  
Evanston, IL 60201 
www.aqityresearch.com 
847-424-4171, ext 218 

ENERGY MANAGEMENT

ComEd Energy Efciency Program 
Chris McCabe 
cmccabe@resource-innovations.com 
2011 Swift Drive  
Oak Brook, IL 60523-1580 
www.ComEd.com/PublicSectorEE 
630-480-8132  

Seven Utility Management Consultants 
Dale Snyder 
dsnyder@sevenutility.com 
7704 Oakridge Rd.  
North Little Rock, AR 72116 
www.sevenutility.com 
501-835-3142
 
Trane 
Jon Dunlap 
jon.dunlap@trane.com 
7100 South Madison St.  
Willowbrook, IL 60527 
www.trane.com 
630-277-1894  

Verde Solutions 
Dan McConchie 
dmcconchie@verdesolutions.com 
2211 N Elston, Suite 208  
Chicago, IL 60614 
www.verdesolutions.com 
933-2477  

ENTERTAINMENT

Record-A-Hit Entertainment 
Katie Morrill 
kmorrill@recordahit.com 
1380 Brummel Ave.  
Elk Grove Village, IL 60007 
recordahit.com 
690-1100
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EXERCISE EQUIPMENT 

Matrix Fitness 
Kevin Kingston 
kevin.kingston@matrixtness.com 
1600 Landmark Drive  
Cottage Grove, WI 53527 
www.matrixtness.com 
773-919-7370 

The Fitness Connection 
Kevin Piotrowski 
kevin@tfct.com 
701 Wesemann Dr.  
West Dundee, IL 60118 
www.thetnessconnection.com 
847-857-1756

FINANCE  

Baird Public Finance 
Dalena Welkomer 
dwelkomer@rwbaird.com 
300 East Fifth Ave., Ste 200  
Naperville, IL 60563  
630-778-9857 

Mesirow Financial, Inc. 
Todd Krzyskowski 
tkrzyskowski@mesirownancial.com 
353 N Clark St.  
Chicago, IL 60654 
www.mesirownancial.com 
312-595-7842

Speer Financial, Inc. 
Aaron Gold 
agold@speernancial.com 
230 W Monroe, Ste 2630  
Chicago, IL 60606 
www.speernancial.com 
312-780-2280 

Stifel 
Thomas Reedy 
reedyt@stifel.com 
One N. Wacker Dr., Suite 3400  
Chicago, IL 60606  
312-423-8245 

Wintrust Government Funds 
Tim O'Brien 
tobrien@wintrust.com 
231 S LaSalle St., 2nd Floor  
Chicago, IL 60604 
www.wintrust.com/ 
312-981-0765 

FLOORING

Sport Court Midwest 
Jon O'Boyle 
customerservice@courtofsport.com 
747 N Church Rd., Suite G10  
Elmhurst, IL 60126 
www.courtofsport.com 
630-350-8652 

INSURANCE

Illinois Parks Association Risk Services 
(IPARKS)
Ryan Pnakovich 
rpnakovich@bfgroup.com 
315 S Kalamazoo Mall  
Kalamazoo, MI 49007-4806 
www.iparks.org 
800-692-9522 

Park District Risk Management Agency 
(PDRMA) 
Brett Davis 
bdavis@pdrma.org 
2033 Burlington Ave.  
Lisle, IL 60532-1646 
www.pdrma.org 
630-769-0332 

INVESTMENTS

PFM Asset Management 
Michelle Binns 
binnsm@pfmam.com 
18 N. Greenwood Ave.  
Park Ridge, IL 60068 
www.pfm.com 
312-523-2428 

PMA Financial Network, LLC 
Courtney Soesbe 
csoesbe@pmanetwork.com 
2135 City Gate Ln., 7th Fl.  
Naperville, IL 60563 
www.pmanetwork.com 
630-657-6421

LAND PRESERVATION 

ILM Environments 
Lisa Woolford 
lwoolford@ilmenvironments.com 
110 Le Baron St.  
Waukegan, IL 60085 
www.ilmenvironments.com 
244-6662  

Openlands 
Gerald Adelmann 
jdigiovanna@openlands.org 
25 E Washington St., Suite 1650  
Chicago, IL 60602 
www.openlands.org 
312-863-6250 

LANDSCAPE ARCHITECTS

Conuence 
Craig Soncrant 
csoncrant@thinkconuence.com 
307 N Michigan Ave., #601  
Chicago, IL 60601  
312-663-5494 x809  

Hitchcock Design Group 
Bill Inman 
binman@hitchcockdesigngroup.com 
22 E Chicago Ave., Suite 200A 
PO Box 5126 
Naperville, IL 60540 
www.hitchcockdesigngroup.com 
630-961-1787 

JSD Professional Services, Inc. 
Lori Vierow 
lori.vierow@jsdinc.com 
1400 East Touhy Avenue, Suite 215  
Des Plaines, IL 60018-3339 
www.jsdinc.com 
312-644-3379 

LANDSCAPE 
SERVICES/SUPPLIES

Balanced Environments, Inc. 
Norm Kleber 
nkleber@balancedenvironmentsinc.com 
17950 W. IL Rte 173  
Old Mill Creek, IL 60083 
www.balancedenvironmentsinc.com 
847-693-9348  

Kankakee Nursery Co. 
Pete Worth 
petew@kankakeenursery.com 
PO Box 288  
Aroma Park, IL 60910  
937-9358  

McGinty Bros., Inc. Lawn & Tree Care 
Brian McGinty 
brian@mcgintybros.com 
3744 E Cuba Rd.  
Long Grove, IL 60047 
www.mcgintybros.com 
847-438-5161 
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LIGHTING

Shinetoo Lighting USA LLC 
Lucy Lee 
lucy@shine2sportslighting.com 
708 Armstrong Dr.  
Buffalo Grove, IL 60089 
www.shine2sportslighting.com 
899-1678

MAINTENANCE PRODUCTS  

Buck Services, Inc. 
Amanda Laughlin 
amanda@buckservices.com 
401 Industrial Dr.  
West Chicago, IL 60185 
www.buckservices.com 
876-8184  

Midwest Mechanical 
Abigail Hengesbach 
abbey.hengesbach@midwestmech.com 
801 Parkview Blvd.  
Lombard, IL 60148  
224-500-9086  

PARKS & PLAYGROUNDS

Cunningham Recreation 
Michele Breakeld 
michele@cunninghamrec.com 
2020 Calamos Court., Ste 200  
Naperville, IL 60563 
www.cunninghamrec.com 
800-438-2780 

Imagine Nation LLC 
Michele Kuhlman 
michele@imagineparks.com 
1827 Stratford Ave.  
Westchester, IL 60154-4249 
www.imagineparks.com 
773-330-0983  

Kompan 
Tiffanie Sperling 
tifspe@kompan.com 
24307 Apple Tree Ln.  
Plaineld, IL 60585 
www.kompan.com 
331-260-2821  

NuToys Leisure Products 
Sheilah Wasielewski 
sheilahw@nutoys4fun.com 
915 Hillgrove  
LaGrange, IL 60525 
www.nutoys4fun.com 
708-579-9055 

Team REIL Inc. 
John Cederlund 
john@getreil.com 
17421 Marengo Rd.  
Union, IL  60180 
www.getreil.com 
888-438-7345 

SAFETY PROGRAMS

Illinois Public Risk Fund 
Robert Buhs 
rbuhs@iprf.com 
7851 W 185th St., Suite 101  
Tinley Park, IL 60477-6296 
www.iprf.com 
708-429-6300

SHELTERS  

Norwalk Concrete Industries 
Dalton Vaughan 
dvaughan@nciprecast.com 
80 Commerce Dr.  
Norwalk, OH 44857 
www.nciprecast.com 
800-733-3624

SITE FURNISHINGS 

Anything Weather Communications, Inc. 
Gregg Potter 
gregg@anythingweather.com 
77806 Flora Rd., Suite B  
www.istrikealerts.com 
459-2079  

iZone Imaging 
Stephnie Coufal 
scoufal@izoneimaging.com 
2526 Charter Oak Dr., Suite 100 
Temple, TX 76502-4863 
www.izoneimaging.com 
254-314-8249 

Larson Equipment Company 
Dave Dillon 
ddillon@larsoncompany.com 
1000 E State Pkwy - Unit F  
Schaumburg, IL 60173 
www.larsoncompany.com 
847-705-0460  

SURFACING MATERIALS

ForeverLawn Chicago 
Justin Lettenberger 
justin@chicago.foreverlawn.com 
3438 Colony Bay Dr.  
Rockford, IL 61109-2560 
www.foreverlawnchicago.com 
779-368-0251 

TECHNOLOGY

Tiny Mobile Robots 
Drew Carl 
dc@tinymobilerobots.com 
1634 Cobb International Blvd. NW  
Kennesaw, GA 30152  
888-811-8444  

UKG 
Mark Cline 
mark.cline@ukg.com 
4645 Boulevard Place  
Indianapolis, IN 46208  
317-910-2167

TRANSPORTATION  

Monroe Truck Equipment 
Rosie Katzenberger 
rkatzenberger@monroetruck.com 
1051 W 7th St.  
Monroe, WI 53566 
www.monroetruck.com 
608-329-8112 

WATER RECREATION 

Commercial Recreation Specialists 
Ron Romens 
crsmarketing@crs4rec.com 
807 Liberty Dr., Suite 101  
Verona, WI 53593-9160 
www.crs4rec.com 
877-896-8442  

Solitude Lake Management 
Jennifer Biancalna 
info@solitudelake.com 
2844 Crusader Circle #450  
Virginia Beach, VA 23453  
888-480-5253  

WEB DEVELOPMENT 

McDaniels Marketing 
Randall McDaniels 
rmcdaniels@mcdmarketing.com 
11 Olt Ave.  
Pekin, IL 61554 
www.mcdanielsmarketing.com
309-346-4230

Please contact Alan Howard at 
ahoward@ilparks.org for updates or changes 
to your corporate member listing.
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AQUATICS

AQUA PURE ENTERPRISES, LLC.
Deborah Todnerver
1404 Joliet Rd. Ste A
Romeoville, IL 60446
apei@aquapure-il.com
630-771-1310 PH
aquapure-il.com

BURBACH AQUATICS
Roger Schamberger
5974 Highway 80 S.
Platteville, WI 53818
baae@centurytel.net
608-348-3262 PH
burbachaquatics.com

JEFF ELLIS AND ASSOCIATES, INC.
Joe Stefanyak
PO Box 2160
Windermere, FL 34786
joe.stefanyak@jellis.com
407-401-7120 PH
jellis.com

JUST IN TIME POOL & SPA 
Michael Butkovichs
148 Eisenhower Lane N.
Lombard, IL 60148
justintimepool@yahoo.com
312-622-2223 PH

LINCOLN AQUATICS
Charlie Luecker
2051 Commerce Ave
Concord, CA 94520-4950
cs@lincolnaqutics.com
800-223-5450 PH
lincolnaquatics.com

SPEAR CORPORATION
Brian Spear
12966 N County Road 50 W
Roachdale, IN 46172-9538
bspear@spearcorp.com
765-522-1126 PH
spearcorp.com

VORTEX AQUATIC STRUCTURES 
INTERNATIONAL
Scott Stefanc  
11024 Bailey Road, Suite C
Cornelius, NC, 28031
sstefanc@vortex-intl.com
877-586-7839 PH
vortex-intl.com

BUILDING & CONSTRUCTION

BID EVOLUTION
Steve Kulovits
1905 Sequoia Dr.
Suite 201
Aurora, IL 60506
stevek@bidevolution.com
630-450-8360 PH
bidevolution.com

FREDERICK QUINN CORP
Jack Hayes
103 S. Church St.
Addison, IL 60101
jhayes@fquinncorp.com
630-628-8500 PH
fquinncorp.com

INTEGRAL CONSTRUCTION INC.
Christopher Osinski
320 Rocbaar Drive
Romeoville, IL 60446
cosinski@buildintegral.com
844-317-7403 PH

LAMP INCORPORATED
Ian Lamp
460 N. Grove Avenue
Elgin, IL 60120
ilamp@lampinc.net
847-741-7220 (305) PH
lampinc.net

BYRNE & JONES CONSTRUCTION
Joseph Schuit
13940 Saint Charles Rock Rd
Bridgeton, MO 63044-3826
jschuit@byrneandjones.com
314-619-3326  PH
byrneandjones.com

CAMPGROUNDS & FIELD 
TRIPS
 
CEDAR CREEK RANCH LLC.
Paul Williams
249 East IL ROUTE 71
PO Box 91
Cedar Point, IL 61316-0091
815-481-3337
info@ccrstables.com

COMMUNITY ASSOCIATION

APPLE CANYON LAKE PROPERTY 
OWNERS ASSOCIATION
Ashlee Miller
14A157 Canyon Club Dr
Apple River, IL 61001-9576
Ashlee.Miller@applecanyonlake.org
815-492-2238  PH
applecanyonlake.org

COOPERATIVE PURCHASING

SOURCEWELL
Jon Henke 
202 12th Street NE
P.O. Box 219
Staples, MN 56479
Jon.henke@sourcewell-mn.gov 
218-541-5102 PH
sourcewell-mn.gov

ENERGY MANAGEMENT

AMEREN
Carol Kulek
P.O. box 5098
Peoria, IL 61601
CKulek@ameren.com
217-741-2489 PH
AmerenIllinoisSavings.com

COMED
Amy Populorum 
2011 Swift Dr
Oak Brook, IL 60523-1580
Amy.Populorum@ComEd.com
630-891-7430 PH
comed.com

NANIA ENERGY
John Robinson
Suite 219
4200 Canterra Drive
Warrenville, IL 60555-3040
jrobinson@naniaenergy.com
naniaenergy.com

TRAJECTORY ENERGY PARTNERS
Hal Sprague
PO Box 310
Highland Park, IL 60035
hal@trajectoryenergy.com
847-204-4170 PH
trajectoryenergy.com
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ENTERTAINMENT & EVENT 
SERVICES

BASS/SCHULER ENTERTAINMENT
Mia Bass
4055 W Peterson Ave, Ste 206
Chicago, IL 60646-6183
info@bass-schuler.com
773-481-2600  PH
bass-schuler.com

LAKE GENEVA CRUISE LINE
Susan Schindler
812 Wrigley Drive, P.O. Box 68
Lake Geneva, WI 53147
susan@glcl.net
262-248-5642  PH
cruiselakegeneva.com

PYROTECNICO 
Jonathan Gesse
P.O. Box 302
Kingsbury, IN 46345
Jgesse@pyrotecnico.com
219)-393-5522  PH
pyrotecnico.com

THE FORGE ADVENTURE PARKS
Jeremie Bacon
340 River St.
Lemont, IL 60439-7227
info@theforgeparks.com
630-326-3301  PH
theforgeparks.com

FINANCE

5/3 FIFTH THIRD BANK
Sean Patrick Durkin
1151 State St. 
Lemont, IL 60439-4200 
Sean.Durkin@53.com 
630-297-5987 PH
53.com

BMO HARRIS BANK
Robert Santore
111 W Monroe St 5E
Chicago, IL 60603
robert.santore@bmo.com
bmo.com

LAUTERBACH & AMEN, LLP
Ron Amen
668 N. River Road
Naperville, IL 60563
ramen@lauterbachamen.com
630-393-1483 PH
lauterbachamen.com

SPEER FINANCIAL
Aaron Gold
230 W. Monroe Street, Suite 2630
Chicago, IL 60606
agold@speerfinancial.com
312-780-2280 PH
speerfinancial.com

STIFEL
Tom Reedy
70 West Madison St. 
Suite 2400
Chicago, IL 60602
reedyt@stifel.com
312-423-8245 PH
stifel.com

WINTRUST FINANCIAL CORPORATION
Aimee Briles
9700 W. Higgins Road

th4  Floor
Rosemont, IL 60018
abriles@wintrust.com
630-560-2120 PH
wintrust.com

EQUIPMENT

TURF RENOVATION MACHINERY, INC.
Roy J Klopping
19858 Eyota Rd
Apple Valley, CA 92308
RoyJKlopping@yahoo.com
562-696-5780
turfrenovationmahinery.com

HEALTH AND WELLNESS

NATIONAL FITNESS CAMPAIGN
Trent Matthias  
415 Jackson St.
San Francisco, CA 94111
trent@nfchq.com
415-702-4919 ext. 101 PH
nationalfitnesscampaign.com

LANDSCAPE 
SERVICES/SUPPLIES/DESIGN

GLI, INC.
Bridget Clark
1410 Mills Rd
Joliet, IL 60433
bridget@georgeslandscaping.com
(815) 774-0350 PH

GREEN-UP
Bernard Schroeder
23940 Andrew Road
Plainfield, IL 60585
sandy@green-up.com
815-372-3000 PH
green-up.com

THE DAVEY TREE EXPERT COMPANY
Mandy McCauley
1375 E Woodfield Rd., Ste 204
Schaumburg, IL 60173-5424
mandy.mccauley@davey.com
630-422-1870 PH
davey.com

THE MULCH CENTER
Jim Seckelmann
21457 N. Milwaukee Avenue
Deerfield, IL 60015
jim@mulchcenter.com
847-459-7200 PH
mulchcenter.com

LIGHTING

MUSCO SPORTS LIGHTING
Nick Mauer
100 1st Ave W
Oskaloosa, IA 52577-3244
nick.mauer@musco.com
800-825-6030 PH
musco.com

SHINETOO LIGHTING USA, LLC
Lucy Lee
708 Armstrong Dr
Buffalo Grove, IL 60089
sales@shine2sportslighting.com
(224) 567-8070 PH
shine2sportslighting.com

MARKETING & 
COMMUNICATIONS

EXCEL AERIAL IMAGES, LLC
Eric Lee Wilson, CPRP
1137 E. Woodrow Ave
Lombard, IL 60148
ericlee@excelaerialimagesllc.com
224-775-4623 PH
excelaerialimages.com

PCI – PUBLIC COMMUNICATIONS INC.
Jackie Rachev
jrachev@pcipr.com
847.656.6321
1 E Wacker Dr 24th Floor
Chicago, IL 60601
lets_talk@pcipr.com
312.558.1770
pcipr.com
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PARKS & PLAYGROUNDS

CUNNINGHAM RECREATION
Michele Breakfield
2020 Calamos Court, Suite 200
Naperville, IL 60563
michele@cunninghamrec.com
800-438-2780 PH
cunninghamrec.com

FIELDTURF USA, INC.
Jonathan Huard
175 N. Industrial Blvd NE
Calhoun, GA 30701
jonathan.huard@fieldturf.com
630-474-9817 PH
fieldturf.com

NUTOYS LEISURE PRODUCTS
Sheilah Wasieleweski
PO Box 7075
Westchester, IL 60154
play@nutoys4fun.com
(800) 526-6197 PH
https://www.nutoys4fun.com/

PLAY & PARK STRUCTURES
Patrick Puebla
3602 - 37th Ave., #4
Moline, IL 61265
ppuebla@playandpark.com
573-631-1968 PH
playandpark.com

PREMIER POLYSTEEL
Chris Chalmers
PO Box 77
Northwood, IA 50459
Chris@Premierpolysteel.com
641-324-2750
premierpolysteel.com

PLANNING & DESIGN

BACON FARMER AND WORKMAN 
ENGINEERING & TESTING INC.
Mark Thompson
500 S 17th St
Paducah, KY 42003-2819
mthompson@bfwengineers.com
(270) 443-1995
https://bfwengineers.com/

CONFLUENCE
Craig Soncrant
307 N. Michigan Ave., #601
Chicago, IL 60601
csoncrant@thinkconfluence.com
312-663-5494 PH
thinkconfluence.com

DEWBERRY ARCHITECTS INC.
Daniel Atilano
132 N York St
Elmhurst, IL 60126-3079
datilano@dewberry.com
847-841-0571 PH
dewberry.com

DLA ARCHITECTS, LTD.
Lou Noto
2 Pierce Pl., Ste 1300
Itasca, IL 60143-3155
l.noto@dla-ltd.com
847-742-4063 PH
dla-ltd.com

ENGINEERING RESOURCE ASSOCIATES
Kenneth N. Anderson Jr.
3s701 West Avenue
Suite 150
Warrenville, IL 60555-3264
kanderson@eracounsultants.com
630-393-3060
eracounsultants.com

FEHR GRAHAM
Pat Kelsey
230 Woodlawn Ave
Aurora, IL 60506-5194
pkelsey@fehrgraham.com
630-423-0482 PH
fehrgraham.com

FGM ARCHITECTS
John Dzarnowski

nd1211 W. 22  Street
Suite 705
Oakbrook, IL 60523
johnd@fgmarchitects.com
630-574-8300 PH
fgmarchitects.com

GEWALT HAMILTON ASSOCIATES
Michael Shrake
625 Forest Edge Drive
Vernon Hills, IL 60061
mshrake@gha-engineers.com
847-478-9700 PH
gha-engineers.com

HITCHCOCK DESIGN GROUP
Bill Inman
225 W. Jefferson Ave
Naperville, IL 60540
binman@hitchcockdesigngroup.com
630-961-1787 PH
hitchcockdesigngroup.com

JSD PROFESSIONAL SERVICES, INC.
Lori Vierow
1400 E Touhy Ave
Ste 215
Des Plaines, IL 60018-3339
lori.vierow@jsdinc.com
630-362-6681 PH
jsdinc.com

MSA PROFESSIONAL SERVICES, INC
Deb Benesh
1230 South Blvd. 
Baraboo, WI 53913
dbenesh@msa-ps.com
563-424-3691 PH
msa-ps.com

PLANNING RESOURCES INC.
Darrell Garrison
913 Parkview Blvd
Lombard, IL 60148-3267
dgarrison@planres.com
630-668-3788 PH
planres.com

THE LARSON EQUIPMENT AND 
FURNITURE COMPANY
Dave Dillon
1000 E. State Parkway, Unit F
Schaumburg, IL 60173
ddillon@larsoncompany.com
847-705-0460 PH
larsoncompany.com

WIGHT & COMPANY
Robert Ijams
2500 N. Frontage Road
Darien, IL 60561
rijams@wightco.com
630-739-6644 PH
wightco.com

WILLIAMS ARCHITECTS
Karen T. Lellios
500 Park Blvd.
Suite 800
Itasca, IL 60143
ktlellios@williams-architects.com
630-221-1212 PH
williams-architects.com

PROFESSIONAL SERVICES

ANCEL GLINK DIAMOND BUSH 
DICIANNI & KRAFTHEFER P.C.
Robert Bush
140 S. Dearborn Street
6th Floor
Chicago, IL 60603
rbush@ancelglink.com
312-604-9105 PH
ancelglink.com
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BERRYDUNN
Dannielle Wilson
100 Middle St
4th Floor East Tower
Portland, ME 04101
DWilson@BerryDunn.com
207-842-8121 PH
berrydunn.com

GREG PETRY CONSULTING
Greg Petry, CPRE
474 Glendenning Place
Waukegan, IL 60087
greg@gregpetryconsulting.com
847-287-4721 PH

HR SOURCE
Christopher Schneider
3025 Highland Parkway
Suite 225
Downers Grove, IL 60515
cschneider@hrsource.org
630-963-7600 x232 PH

ILLINOIS PUBLIC RISK FUND
Robert Buhs     
7851 W. 185th Street
Suite 101
Tinley Park, IL 60477
rbuhs@iprf.com
708-429-6300 PH
iprf.com

PDRMA
Brett Davis
2033 Burlington Avenue
Lisle, IL 60532
bdavis@pdrma.org
630-769-0332 PH
pdrma.org

RECREATION

CHICAGO DISTRICT TENNIS 
ASSOCIATION
Jill Siegel
2027 W Division St #171
Chicago, IL 60622
info@chicagodistricttennis.com
847-803-2382 PH

FUN4ALL LLC
Brian Bourdon
13 Elm St
Epping, NH 03042-2409
nebasketball@yahoo.com
978-807-6714

SIGNAGE 

CRAIG MILLER BENCHMARK IMAGING 
AND DISPLAY
Craig Miller
221 Lively Blvd
Elk Grove Village, IL 60007
craig@benchmarkimaging.com
847-290-0002 x 207

IZONE IMAGING
Brad Huckabay
2526 Charter Oak Dr
Suite 100
Temple, TX 76502
bhuckabay@izoneimaging.com 
888-464-9663 PH
izoneimaging.com

TERRABILT INC.
Donald Meeker
532 N State Rd.
Briarcliff Manor, NY 10510
don@terrabilt.com
914-341-1500 PH
terrabilt.wolfenwicked.com

SUPPLIES

FEDERAL SUPPLY USA
Chad Read
1171 S Northpoint Blvd.
Waukegan, IL 60085-8216
cread@federalsupply.com
847-623-1310  PH
federalsupply.com

TECHNOLOGY SOLUTIONS
 
CIVICREC
Nick Glasgow
302 S 4th St, Ste 500
Manhattan, KS 66502-6410
Nicholas.glasgow@civicplus.com
785-370-7328  PH
civicplus.com

KUVRR
Sanjeev Arora
2700 Patriot Blvd. Suite 250
Glenview, IL 60026
saneev@kuvrr.com
774 4 Safety  PH
http://www.kuvrr.com
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MYREC.COM RECREATION SOFTWARE
Colleen Kinkade
PO Box 16997
Salt Lake City, UT 84116
info@myrec.com
802-465-9732
myrec.com

RAM COMMUNICATIONS INC.
Rob McCoy
2720 S River Rd., Ste 152
Des Plaines, IL 60018-4111
info@ramcomminc.com
847-358-0917  PH
ramcomminc.com

TYLER TECHNOLOGIES, INC.
Katie Caton
5101 Tennyson Pkwy
Plano, TX 75024-3525
katie.caton@tylertech.com
207-518-4745  PH
tylertech.com

UKG SOLUTIONS
Mark Cline
101 W Washington St # 900
Indianapolis IN 46204
mark.cline@ukg.com
317-910-2167  PH
tylertech.com

VERMONT SYSTEMS, INC.
David Wirtz
12 Market Place
Essex Junction, VT 05452
davew@vermontsystems.com
802-276-5447  PH
vermontsystems.com

VOYAGERNETZ 
Hanz Van Aardt
333 N Randall Rd
Ste 105
Saint Charles, IL 60174-1561
hello@voyagernetz.com
(312) 889-8614 PH

WEB DEVELOPMENT

A5 BRANDING & DIGITAL
John Harris
1 North La Salle Street, 47th Floor
Chicago, IL 60602
jharris@a5inc.com
708-227-5313 PH
a5inc.com






